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Remuneration Policy  

The Terms of reference of the committee comprise various matters provided under SEBI 

(Listing Obligations and Disclosure Requirements) Regulation, 2015 and section 178 of 

the Companies Act, 2013, and other matters referred by the Board from time to time. The 

Chairman of the Committee is Non-executive Independent Director. 

In terms of the Section 178 of the Companies Act, 2013 and the SEBI (Listing Obligations 

and Disclosure Requirements) Regulation, 2015, the Remuneration Policy on nomination 

and remuneration of Directors, Key Managerial Personnel and Senior Management of the 

Company had been formulated by the N&RC of the Company and approved by the Board 

of Directors. The Nomination and Remuneration Committee, has designed the 

remuneration policy in order to attract, motivate and retain the executive talent needed to 

achieve superior performance in a competitive market. The remuneration policy of the 

Company is directed towards rewarding performance, based on review of achievements on 

a periodic basis. The remuneration policy is as below:  

The Managing Director is paid remuneration by way of salary, perquisites, incentives and 

allowances, as recommended by the Committee and the Board of Directors and approved 

by the Members of the Company from time to time. Non-Executive Independent Directors 

are paid sitting fees for attending meetings of the Board of Directors.  

The Board of Directors are collectively responsible for selection of a member on the Board. 

The Nomination and Remuneration Committee of the Company follows defined criteria for 

identifying, screening, recruiting and recommending candidates for election as a Director 

on the Board. The criteria for appointment to the Board include: 

⚫ composition of the Board, which is commensurate with the size of the Company, 

its portfolio, geographical spread and its status as a listed Company;  

⚫ desired age and diversity on the Board; 

⚫ size of the Board with optimal balance of skills and experience and balance of 

Executive and Non-Executive Directors consistent with the requirements of law;  

⚫ professional qualifications, expertise and experience in specific area of business; 

balance of skills and expertise in view of the objectives and activities of the 

Company;  

⚫ avoidance of any present or potential conflict of interest; 

⚫  availability of time and other commitments for proper performance of duties; 

⚫ personal characteristics being in line with the Company’s values, such as integrity, 

honesty, transparency, pioneering mindset. 
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